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Many older adults who are currently on 

ACA insurance should begin planning for 

their Medicare transition several months 

before turning 65. Even if your ACA   

insurance is working well for you now, 

many of your ACA benefits will be lost 

once you become eligible for Medicare 

at 65. 
 

Eligible for Premium Free Medicare 

Part A? You will lose your ACA  

financial assistance at 65. 

Most people (99%) are eligible for         

premium free Part A when they turn 

65—you have worked more than 40 

quarters and contributed to FICA. When 

you become eligible, you will lose your 

ACA assistance for lower premiums and 

lower costs. Your actual premiums and 

costs may not change right away when 

you turn 65, but you most likely will 

have to pay back your assistance money 

when you file your taxes the following 

year. 
 

You have the option to decline Medicare 

Part A and Part B when you turn 65 and 

continue on your ACA plan without the 

financial assistance, but for most people, 

this is a more costly option than           

Medicare, and creates problems when 

you start Medicare. 
 

Complications with keeping your 

ACA plan when you turn 65 and 

are eligible for Medicare. 

If you choose to continue your ACA 

plan past age 65 and start Medicare at a 

later date, you will have permanent 

monthly late enrollment penalties for 

Medicare Part B and Part D (if your ACA 

prescription drug coverage is not 

“creditable” for Medicare) based on the 

length of time you went without          

coverage. Enrollment timing for           

Medicare will be tricky—you will have to 

wait for the General Enrollment Period 

(January 1—March 31) and your        

coverage will not start until July 1 of that 

year. 
 

Currently Receiving Social Security 

When Turning 65? 

If you are receiving Social Security and 

become eligible for Medicare, you are 

required to take Medicare Part A.  If you 

decline Part A, you will no longer be   

eligible for your Social Security payments, 

and may have to pay some of them back. 
 

Cancelling your ACA policy 

It is important to end your ACA policy 

before your Medicare insurance starts.  

You are eligible to start Medicare the first 

of your 65th birthday month, unless your 

birthday falls on the first—then you  will 

be eligible to start the first of the           

previous month. It is important to           

contact both the Marketplace and your 

ACA plan 2-3 weeks before you would 

like your coverage to end. Usually you 

will want your ACA coverage to end the 

day before your Medicare starts.   

(continued on page 2) 

Transitioning from ACA to Medicare 
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No one has ever 
become poor by 

giving.  
 

~Anne Frank  

Wine Beer & Cheer 

 

Do I want both Medicare and ACA 

insurance? 

Medicare and ACA insurance do not 

work together. When you start your 

Medicare Part A and Part B, you will 

want to look at other insurance prod-

ucts that work with Medicare such as 

Medigap Supplements, Medicare drug 

plans (Part D) or Medicare Advantage 

plans (Part C). 
 

Will I have a penalty if I don’t 

have an ACA policy? 

No, Medicare Part A meets the            

requirement of minimum essential              

coverage. 
 

What if I have to pay a premium 

for Medicare Part A? 

Although this is rare, you can decline 

Medicare when eligible, and enroll in an 

ACA plan. You could also be eligible 

for financial assistance if you meet the            

income guidelines. 

Transitioning from ACA to Medicare (cont.) 

Volunteers Assisting Seniors (VAS) is planning an event, “Wine, Beer and 

Cheer”, in celebration of our 40th year of service to seniors in the metro               

Omaha area.   
 

The event is being held on Tuesday, August 22, 2017 at Vino Mas, 14450 Eagle 

Run Drive, Suite #220 from 5:00-7:30pm and will offer wine and beer tastings,         

appetizers, and music. Proceeds from the event will  directly support our      

volunteer network in their efforts to help seniors navigate complex government 

benefit programs. 

Celebrating  

40 years 
of helping seniors through a network  

of dedicated volunteers 

VAS 

Fundraiser 
Tuesday, August 22,  

5:00 pm to 7:30 pm 

Vino Mas 

    14450 Eagle Run Drive       

        Omaha, NE  68116 

 

 

 

 

For ticket information                  

Click here. 

https://vas-40-years.eventbrite.com
https://vas-40-years.eventbrite.com
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HSA (Health Savings Accounts) and Medicare 
What is an HSA? 

A health savings account (HSA) is like a personal savings 

account to use for the tax-free payment or                     

reimbursement of qualified medical expenses.             

Contributions to your HSA are tax-deductible as well as 

interest earnings on your account. You may have an           

individual HSA through your bank or investment firm, 

or one through your employer. 
 

Who is eligible? 

You must first have an HSA-qualified high deductible 

health plan (HDHP). Most HSA qualified plans will be 

noted in the plan name. However, you would not be 

eligible if you are covered by any other non-HSA           

account, covered by a medical flexible spending account 

(FSA),  or enrolled in any part of Medicare or Tricare 

or some VA coverage. 
 

I am turning 65 and am    

eligible for Medicare. How 

does that affect my HSA? 

If you had an HSA before you 

were on Medicare, you can 

keep your HSA, and the funds 

are yours to spend on           

HSA-qualified health care 

costs. However, once you are enrolled in any part of          

Medicare, you are no longer eligible to open or           

contribute to an HSA—or accept contributions to your 

HSA from another source, like your employer.  
 

I am still working, covered by my employer           

insurance and contributing to an HSA. Should I 

start any part of Medicare? 

Many people who continue with employer insurance 

after the age of 65 start Medicare Part A. Most have no 

premium, and it provides secondary coverage for           

inpatient hospitalization. However, once you start          

Medicare Part A, neither you nor your employer can 

contribute to your HSA. If you would like to continue 

contributing to your HSA, you should delay enrollment 

in Medicare Part A.  
 

Plan retirement carefully. When you decide to        

retire and begin your Social Security retirement benefits 

and you are Medicare eligible, you will be automatically     

enrolled in Medicare Part A and cannot decline it          

without  losing your Social Security benefits.  Social  

Security will backdate your Part A enrollment up to      

six months before you start your Social Security           

benefits (but only for the months you were Medicare 

eligible). This means you will need to plan carefully 

when initiating retirement benefits to make sure that 

both you and your employer stop contributing to your 

HSA for the months you were  Medicare  eligible during 

that six month time frame.  
 

If you do contribute, you will need to adjust your        

contribution at tax time the following year. If you don’t 

reverse an excess contribution by that year’s tax filing 

deadline, you’ll be responsible for paying ordinary          

income tax plus a 6% penalty on the excess amount 

every year it remains in the account. 
 

How much can I           

contribute? 

You can make contributions 

to your HSA up until the tax 

filing deadline in mid-April for                 

the previous tax year. There’s 

no minimum contribution, but 

the IRS does set limits on the           

maximum that can be contrib-

uted to an HSA each year. These limits represent the 

total amount contributed by the accountholder, employ-

er, and anyone else.  
 

For 2017, the limit for HSA individual contributions is 

$3,400 for singles and $6,750 for families. If you and your 

spouse are 55 or older and HSA-eligible, you each can 

contribute an extra $1,000, for a maximum of $4,400 for 

singles and $8,750 for families. Note that to contribute 

the catch up, each of you must have your own HSA. 
 

How can I use the HSA funds after I start          

Medicare? 

You will be able to keep your HSA money once you start 

Medicare and use it for eligible expenses as before. In 

addition, you can use your HSA to pay for Medicare           

premiums Part A, B, C and D, but Medigap Supplement 

premiums are not eligible.  

 

Health Savings Accounts and Medicare or 

Health Savings Accounts (HSAA) and Medicare. 

https://healthsavings.com/wp-content/uploads/2017/07/Guide-to-Medicare-and-HSAs.pdf
https://www.ncoa.org/wp-content/uploads/Part-A-HSA-Penalty.pdf


 
 

The Center Mall 

1941 South 42nd Street 

Suite #312 

Omaha, NE 68105 

Phone: 402-444-6617 

Fax: 402-546-0886 

E-mail: sue@vas-nebraska.org 

www.vas-nebraska.com 

Volunteers Assisting Seniors 
Retirees Sharing the Experiences of a Lifetime! 

 Stay up to date on your  senior 
benefits programs.                                    

Click here and “like” us 

https://www.facebook.com/pages/VAS-Nebraska/164944910217485?ref=hl
https://vas-40-years.eventbrite.com/
https://vas-40-years.eventbrite.com/

