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OUR MISSION

TO SIMPLIFY THE LIVES OF
SENIORS BY ENABLING THEM TO
MAKE INFORMED DECISIONS
REGARDING THEIR BENEFITS

AUGUST

2016 Antonson Award

The Antonson Award is given annually, iBxemption important to Charlie, so is maki
honor of an outstanding VAS volunteer by theure that VAS is well positioned to contin
name of Lo6Rai ne Anttoprevie serviced to deRiars mow and ant
active volunteer with VAS fo twelve years. the future. He has worked with the
During her time at VAS, she servednvestment committee to make sure our fung
as a conservator, are well invested, hal
Medicare counselor a | actively pursued ne
a board memberj | donors and volunteers.
Wh e n LodRa’
away in 2005, VAR
wanted to honor her
memory by recognizin
one volunteer eac
year, who shares th
same dedication an
passion for

ot her s
demonstrated.

201 6

Charlie has used hi
expertise in Excel to
develop spreadsheet
to assist in our dayo-
day business functio
and to develop

comparison tool to help
seniors compare
their employer
insurance benefits g
Medicare. He has als
been instrumenta
developing ang
our

This year's Antonsol
winner is : !
Graham. Charlie hg B mem T in
been a strong &= dimplementing

" Charlie Graham, 2016‘ Antonson Award reci
supporter of VAS foi with Linda Madgett, the 2015 winner. P&P}:\teglc plan.
over eight years and hz

been actively involved in both our healtiCharlie is not only an active volunteer fq
insurance counseling and homesteddAS, he also donates his time to the Motori
exemption assistance programs as well Assist program traveling the interstat
serving on our board. Not only is helpingproviding assistance to motoris
clients with Medicare and applying foexperiencing car trouble. He is also
Property tax relief through HomesteadAmbassador for Omaha Performing Arts.
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Basic Estate Planning Workshop, Thurs

VAS WI|| be offering the Basic Estate The class will be held at VAS:
Planning Workshop on Thursday, 1941 South 42nd Street
September 22, at 1:30 pm. Please call VAS Suite 312. The Center Mall
at (402) 4446617 to reserve a seat. ’
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Legislation to Simplify Part B Enrollméht P

The Beneficiary Enrollment Notificationrules.
and Eligibility Simplification (BENES) Act
is bipartisan legislation to modernize’

the Part B enrollment process recentlypart B enrollment periods

introduced in the House of Representa—Th BENES Act eliminates coverage
aps in the 5th, 6th, and 7th month of g

tives and the Senate. Developed b ~ .
ersonds | EP and a1n t

¥ the Medicare Rights Center and
EnroIIment Period (GEP). Furthermore

championed by Congressmen Raul Rul
t aligns the GEP with existing annud

(D-CA) and Patrick Meehan {RA) a 1

enrollment periods for Medicare
well as Senators Bob Casey-{EA) and Advant d Part D intion d I
Chuck Schumer (ENY), the bill aims to vantage and Fart b prescription drug
prevent costly Part B enrollmentplans. The current Part B enrollment]

. y periods, both IEP and GEP, werd

mistakes. . .

established when Medicare was createl
People receiving Social Security benefits 19651 the BENES Act provides aI
are automatically enrolled in Part Blong overdue update to how the,
Increasingly, however, many Americarenrollment periods are structured. [
are working longer, delaying retirement

3. Strengthen systems for relief I
and deferring Social Security benefits.

The BENES Act broadens thel
Unlike those who are aut@nrolled,

circumstances in which beneficiarie$
these individuals must make an activé

.k Medicare enrollment choice. DeC|d|ngg]r 2)r/nrﬁg]ue:[nzlct|ll2tsa;):]edre;elf:}ar:;::;E?
whether and when to enroll in P gap 9

It standardizes the process for making
Medicare involves many complex rules,
qwtable relief requests and increases

Sl and inappropriately delaying Part B ¢
pprop y ying transparency Many Part B enroliment

lead to a lifetime of higher Part B I
. mistakes result from misinformation,
premiums, gaps in coverage, and

P | ho think barriers to accessing needed care. oftentimes  provided by a trusted
eople wno thin source, such as an employer, healti
they know The BENES Act is composed of thre@lan, or state agency. The BENES Agt
evervthing are a substantive parts, intended to: ensures that individuals who are misled
y 9 have a consumeiriendly avenue I
through which to seek relief. :

Fix fragmented and outdated

great rz1g[gle)'2=1g[ef<H |. Fill notification and education
to those of us gaps o _
Through the BENES Act, the federalhe BENES Act is critical to solvin
who do. . ) . ) : .
- government will provide two notices to many of the pitfalls associated with Par,
- Isaac Asimov individuals nearing Medicare eligibilitB enrollment. The 10,000 people whoy
about Part B enrollment: one sent siXurn 65 daily will find enrolling in1
mont hs ahead of Medicqree easier ad & conbequierice &f |
Enrollment Period (IEP) and anothethe BENES Act. Medicare enroliment
notification one month before anrules are complicated and mastered b
individual 8s | E P . veryTewsethus,bthe  BENESsAetaskashig t o
prevent problematic enrollmentleap in the right direction. 1
mistakes through adequate education

|
land clarification of Part B enroliment "M Medicare Rights Blognna Remziy

July 21, 2016 /
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Are You Turning 65 and on Active Work Insurance’

If you are turning 65 and are on active work insurandaclude most medical care such as dental, vision and
through you or your spouse, there are six questions yoover-the-counter drugs. HSAs are different from flexible

should ask about your insurance to determine what yapending arrangements (FSAs), health reimbursement
should be doing with your Medicare eligibility. arrangements (HRAs), and medical savings accounts

Does my employer have more than 20 (MSAS). . o
employees? If your employer or you want to continue contributing

If no, you will need to sign up for Medicare Part A ant@ your HSA, you should not start Medicare. Once Part
Part B. For companies with less than 20 employedsOr Part B begins, neither you nor your employer can
Medicare will be the primary insurance and the compafgntribute to your HSA. In addition, you need to stop
insurance will pay secondary. When you retire and lo§@ntributing to your HSA six months before you are

you employer coverage, you will have a window to queady to retire, since Social Security will back date your
chase a Medigap policy and a prescription drug plan'\/{ﬁdicare Part A six months prior to your retirement
your drug coverage at wo d¥eifyquwgeMedicareeligihles 5 for Medi c
I'f you dondt sign up f or AMa takingAor abbdt tBtake)ySdelal $eauyity?h a v e
if any health coverage, no enroliment period when ya@iyou are taking Social Security you are required to take
retire, and permanent Part B penalties. Medicare Part A when eligible.

= 5 Social Security will automatically mail

‘ 'you a Medicare card with Part A and

¥ Part B, a few months before your

v
Is my employer drug coverage
‘creditable’ for Medicare?

If your employer coverage is at least

good as the Medicare drug benefit it - \',“  , N Sl 65th birthday. It is important to not

considered "creditable Coverag( P> < < ‘ e start Part B Medical if you are still
Employers are required to sencn = ! e 7 <~ insured by active work insurance. To
annual written disclosure notice to > < A 4 u decline Part B follow the instructions

The effective date for Medicare
N ’PartCBhs"?aﬁskyour only enrollment
--‘jperiod for a Medicare Medigap
ment. policyi you want to save that

't the coverage is not 0 gffnthht hefiddoUdk whed foit etfployer insttafide d
g 65. I f you d

in a Medicare Part D pl agnds\_/vhen turnin

you will have to wait to enroll later during the annual

Open Enroliment period, and you will have a permaneht my work insurance COBRA or retiree?

monthly penalty for every month that you delayed. COBRA and retire insurance are not considered active
work insurance. When you become Medicare eligible at

Is my employer plan a HDGH plan with an HSA? 5 Medi b h ) q i
With the passage of the ACA, more employers arg » Vedicare _ ecom.es € primary payer and you wi
need to enroll in Medicare Part A and Part B.

offering HDGH (High Deductible Group Health) plans,

that are eligible for HSAs (Health Savings Account). &R uld 1 switch to Medicare insurance even
HSA is an account created for individuals to Sa¥Rough | am still eligible for my employer
for medical expenseghat HDHPs do not cover. insurance?

Contributions are made into the account by you or youGood question. All work insurance is different. Schedule
employer and are limited to a maximum amount eagth appointment with a VAS counselor to review your
year. The contributions are invested over time and cavledicare options and see how they compare with your
be used to pay for qualified medical expenses, whighployer insurance.


http://www.investopedia.com/terms/m/medical-expenses.asp

Volunteers Assisting Seniors

The Center Mall

1941 South 42nd Street
Suite #312

Omaha, NE 68105

Phone: 4024446617
Fax: 402546-0886
E-mail: sfredricks@vie.omhcoxmail.com

Retirees Sharing the Experiences of a Lifetime!

I Stay up to date on your
| benefits programs.
: Click here

AUGUST 2016

Tuesday Wednesday Thursday Friday Saturday

8 9 10 11 12 13
15 16 17 18 19 20
6:30-8:30pm
New to Medicare
Class
22 23 24 25 26 27

29 30 31



https://www.facebook.com/pages/VAS-Nebraska/164944910217485?ref=hl

